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This policy is written to reflect statutory requirements and current statutory guidance, including Keeping Children Safe in Education (2026), Behaviour in Schools (DfE 2022), and the Department for Education’s guidance on preventing and responding to bullying. It also reflects relevant duties under the Equality Act 2010 and other safeguarding and health and safety legislation applicable to maintained schools.
Contents
1. Purpose and scope
2. Definitions and forms of bullying
3. Principles and aims
4. Roles and responsibilities
5. Prevention strategies and proactive practice
6. Reporting, recording and responding to incidents
7. Supporting victims, alleged perpetrators and witnesses
8. Sanctions and restorative approaches
9. Monitoring, evaluation and review
10. Links to other policies and external agencies

1. Purpose and scope

Purpose
· To ensure Stockton Wood is a safe, inclusive and respectful environment in which all pupils can learn and achieve.
· To prevent bullying and to intervene effectively where bullying occurs.
· To fulfil statutory obligations to safeguard pupils and to promote equality and inclusion.
Scope
· This policy applies to all pupils and staff at Stockton Wood, including during school hours, on school premises, at school‑led activities (including offsite and residential visits), on school transport, and online where behaviour affects members of the school community.
· It also applies to conduct outside school which could have repercussions in school (for example, online bullying, hate incidents, or violence between pupils).

2. Definitions and forms of bullying

Bullying definition
· Bullying is behaviour by an individual or group that is repeated, intended to hurt (emotionally or physically) or intimidate someone and that creates a power imbalance. Bullying can be direct or indirect and may be carried out face‑to‑face or through digital technologies.

Forms of bullying
· Physical (hitting, spitting, pushing)
· Verbal (name‑calling, threats, derogatory comments)
· Relational/social (social exclusion, spreading rumours)
· Cyberbullying (sending abusive messages, sharing images/videos)
· Prejudice‑based bullying (race, religion, culture, sex, sexual orientation, gender identity, disability)
· Initiation or hazing behaviours, coercion, or ritualised humiliation
Distinguishing between bullying and one‑off incidents
· Not all unkind actions are bullying; some are one‑off incidents or conflict. The school will investigate and address all incidents proportionately, taking into account repeated patterns, intent, and harm caused.

3. Principles and aims

Principles
· Zero tolerance of bullying: the school will not tolerate bullying in any form.
· Child‑centred and restorative: responses should put the pupil’s safety and well‑being first while seeking to repair harm.
· Equality and non‑discrimination: special attention to protected characteristics under the Equality Act 2010.
· Early intervention and prevention: emphasis on teaching, curriculum and pastoral work to reduce risk.
· Transparency and accountability: clear processes for reporting, recording and reviewing incidents.
Aims
· To prevent incidents of bullying and reduce recurrence.
· To support pupils affected by bullying and to hold perpetrators to account while promoting positive change.
· To create a culture where pupils feel safe to report concerns and trusted adults listen and act.

4. Roles and responsibilities

Governing Body
· Ensure a robust anti‑bullying policy is in place and reviewed regularly.
· Monitor implementation and outcomes (e.g. incident trends, exclusions, surveys).

Headteacher
· Ensure staff and pupils understand and implement the policy.
· Allocate resources to training, pastoral support and anti‑bullying work.
· Ensure reporting systems are in place and incidents are followed up.
Designated Safeguarding Lead (DSL) and Safeguarding Team
· Lead on safeguarding aspects where bullying overlaps with harm and risk.
· Liaise with external agencies as needed (social services, police).
Senior Leadership Team 
· Ensure consistent application of the policy across year groups and sites.
Class teachers and all staff (including support staff)
· Promote positive behaviour and model respectful interactions.
· Respond promptly to disclosures, report incidents,record details accurately.
· Provide pastoral support and implement classroom strategies to prevent bullying.
Pupils
· Follow school rules and report bullying when they see it.
· Support peers and engage in restorative processes where appropriate.
Parents and carers
· Support the school’s approach, report concerns, reinforce positive behaviour at home.
Wider community and outside providers
· Cooperate with the school to uphold standards of behaviour at all school‑related activities.

5. Prevention strategies and proactive practice

Curriculum and teaching
· Integrate anti‑bullying, online safety, equality, diversity and respect into PSHE, RSE and computing curricula.
· Use age‑appropriate activities to teach empathy, conflict resolution and digital resilience.
Whole‑school approaches
· Clear behaviour expectations, rules and routines consistently taught and modelled.
· Regular assemblies, anti‑bullying weeks, and targeted campaigns (e.g. Safer Internet Day).
· Displayed messages and pupil‑friendly guidance on what to do if bullied.
Pastoral systems
· Regular check‑ins for vulnerable pupils 
· Peer support programmes (playground buddies) with appropriate supervision.
Staff professional development
· Regular training on recognising bullying (including cyberbullying and prejudice‑based incidents), trauma‑informed responses, restorative practice and record‑keeping.


Online safety
· Clear expectations and sanctions for online conduct, taught via curriculum and parent workshops.
· Collaboration with IT provider to manage filtering/monitoring and to advise on platform risks.
Environment and supervision
· Adequate supervision at playtimes, arrival/dismissal and on school visits.
· Risk assessments that consider bullying hotspots (toilets, playground corners, corridors, online spaces).
Engagement with parents and community
· Clear guidance for parents on how to report and respond to bullying.
· Regular communications about prevention work and school data.

6. Reporting, recording and responding to incidents

Reporting mechanisms

Pupils: speak to any trusted adult
Staff: record all incidents on the school incident recording system with details; inform DSL if there are safeguarding concerns.
Parents: report to class teacher in first instance; escalate if unresolved.

Recording
· All allegations of bullying will be recorded on cpoms including date, people involved, witnesses, nature of incident, action taken and outcome.
· Records will be kept securely and monitored for patterns by Senior Leaders and governors.
Response principles
· Assess risk and immediate safeguarding needs; protect the victim and take urgent action if required.
· Investigate promptly, fairly and proportionately, using witness statements and available evidence (including digital).
· Communicate outcomes to parents/carers of the victim and the alleged perpetrator, while maintaining appropriate confidentiality.
· Use restorative approaches where suitable and safe; apply sanctions where necessary.
· Consider referral to external agencies when required (e.g. social care, police).
Timescales
· Acknowledge receipt of parental reports within two working days as per Communication Policy.
· Complete initial investigation within five school days and communicate next steps.

7. Supporting victims, alleged perpetrators and witnesses

Victims
· Immediate safety plan and pastoral support (check‑ins, adjustments to routines).
· Access to restorative conversation if desired; opportunities to rebuild confidence and social networks.
· Monitoring and follow up for a reasonable period after incident closure.
Alleged perpetrators
· Investigate their needs and context; identify underlying causes and provide targeted support.
· Clear explanation of consequences and expectations; involve parents/carers appropriately.
· Where necessary, consider specialist assessments (e.g. SEND/mental health).
Witnesses and bystanders
· Offer support and ensure they understand expectations and how to report concerns.
· Use educational interventions to promote prosocial behaviour.
Confidentiality and data protection
· Maintain confidentiality where possible; share information on a need‑to‑know basis to safeguard pupils.
· Special consideration for vulnerable groups
· Pupils with SEND, LGBT+ pupils, looked‑after children, or those with physical/mental health needs may require bespoke support and reasonable adjustments.




8. Sanctions and restorative approaches

Sanctions
· Proportionate sanctions may include: verbal reprimand, loss of privileges, internal suspension, fixed‑term suspension, and permanent exclusion in the most serious cases.
· Sanctions must comply with the school’s Behaviour Policy and relevant statutory guidance.
· Exclusions for bullying will be used following DfE guidance and only after careful consideration and due process.




Restorative approaches
· Where appropriate, use restorative conversations, mediation, and reparation to repair harm and change behaviour.
· Restorative practice should not replace safeguarding actions when pupils are at risk.
Rehabilitation and re‑integration
· Clear re‑integration plans for pupils returning from exclusion, including targeted support and monitoring.
Record keeping and escalation
· Record sanctions and their rationale. Monitor repeat offenders and escalate interventions as needed.

9. Monitoring, evaluation and review

Data monitoring
· SLT and Governors will review bullying incident data half termly to identify patterns by year group, protected characteristics, location, time and perpetrators.
· Use pupil surveys, parent feedback and staff reports as part of evaluation.
Effectiveness measures
· Reduction in reported incidents, improved pupil survey results on safety and bullying, fewer repeat incidents, and improved attendance of targeted pupils.
Annual review
· Policy review at least annually and after any serious incident, involving pupils, staff and governors in consultation.
· Training and policy changes implemented based on findings.
Reporting to governors
· Half termly safeguarding/behaviour report to governors that includes anonymised bullying data, outcomes and actions.

10. Links to other policies and external agencies

Internal policies to read alongside this policy
· Safeguarding / Child Protection Policy
· Behaviour Policy
· Online Safety / Acceptable Use Policy
· SEND Policy and Accessibility Plan
· Exclusions Policy
· Complaints Procedure
· Staff Conduct and Whistleblowing Policies
External agencies and resources
· Local Authority safeguarding services
· Police (for criminal matters or threats)
· NHS / CAMHS or school nurse for mental health support
· Anti‑bullying Helplines and national resources (e.g. NSPCC, Childline, Anti‑Bullying Alliance)
· DfE guidance and statutory publications cited in this policy
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